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Overview

Cajun and Grill of America, Inc. now offer Employee Referral Program. If you are an eligible employee, you can earn a referral fee of $500 (less applicable taxes and withholding) if you refer an external applicant who is hired for an open full time position for 3 months.
Eligibility

The Employee Referral Program is open to all eligible employees.  The referring employee must be employed by Cajun and Grill of America, Inc. at the time of the referral’s hire and have submitted the Employee Referral form in order to receive the referral fee. The program is limited to referrals for individuals who are not currently employed at Cajun and Grill of America, Inc. and for positions that do not report to the referrer, are not part of the immediate workgroup of the referrer, and the referrer is not part of the hiring decision.

Opening Positions: 
Assistant Manager: supervise daily operations to ensure that food safety, product preparation, and cleanliness standards are maintained; assist Store Manager with profit & loss management. Minimum requirements: 2 years of supervisory experience in food service and basic computer skills.
Cook: prepare, season, & cook soups, meats, vegetables, desserts according recipes. Minimum requirements: 2 years of experience, preferably in the quick service restaurant industry.
Project Manager: plan and manage the design and interior furnishes of commercial and industrial project; produce AutoCAD drawing and 3D rendering of commercial spaces; conduct feasibility studies and cost estimates; manage project budget and man hours; present project proposal to senior management and clients; monitor project progress. Minimum requirements: master’s w. 1 yr exp of restaurant design or Bachelor’s w. 5 yrs exp of interior design plus 1 yr of restaurant design. Proficient in AutoCAD 2009 and 3D Studio Max.
Store Manager: Plan, direct, oversee and coordinate the entire operations of the store; formulate policies, plan the use of materials and human resources; determine staffing requirements, and interview, hire, train and fire employees. Minimum requirements: 3 years of quick service restaurant management experience including profit & loss responsibility and basic computer skills.
Cajun and Grill of America, Inc. 
Employee Referral Form

REFERRAL INFORMATION

Referral Name: __________________________________________________________
Position Applying for (if applicable): 





_____________

Division: _________________________________________________________________
Date of Referral: ___________________________________________________________

Special Skills: ______________________________________________________________
Please attach referral’s resume if available

Eligibility Requirements
Qualifying referrals can be made by a regular full- or part-time employee. The program is limited to referrals for individuals who are not currently employed at Cajun and Grill of America, Inc. and for positions that do not report to the referrer and the referrer is not part of the hiring decision. 

Referral forms will be kept on file for five years from date the form is received.


REFERRER INFORMATION
Employee Name: ________________________________________________________

Division: ____________________                         Employee ID: __________________

Return form and attached documentation to Human Resource

For HR Use Only

Hire Date: _________________________ 
Position: __________________________

Bonus amount: ___________________ 
Date issued: _______________________
